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Remote Work
- Hinders
Prooluot|V|ty

o Reallty -
Remote Workers can be as

~_productive, if not more thon m offloe
. employees '

o Addressmg the Myth

. Set oleorgoals and encourage
o regulorcheck-lns

' Www. sh|ft|ng|y com



Only in- Person
Interactlons are
effectlve

. Reallty . -
. virtual meetlngs can be equc:lly
_ effective with the rlght tools and
. approaches - .

. Addressmg the Myth -
Use Collaboratlon platforms for
seqmless communication and foster
® Culture of openness and
. . qcceSS|b|I|ty

- www.shiftingly.com



Hybrid Work
‘com icates .
. Com unlcatlon .
-*Reallty . - ' '
- While communication Challenges
- exist, they can be effectlvely
-monoged | o -
" ' Addressmg the Myth'
Estobllsh clear communication
protocols and ensure all team

members hove access to necessary
. mformatlon

@@
e
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. Em onee
En o ementlis
Holrd r| a Hybrlol
. Model

Reallty . .

| ;_Engogement depends more on how
you connect with employees rother o

.- thon where they Work .

' . Addressmg the Myth
: Regulorteom bUIIdlng activities, both
~online and offline, and recognizing
. employees efforts can boost

. ' engogement

~ www.shiftingly.com



ybrrol Moolels
Creorte an Us vs
Them Culture

Reahty : o '
.. Proper management can oreote a

~ cohesive team culture, regardless of
_he Work Ioootron o .

-_ - Addressmg the Myth _

Enoouroge mter—teqm collaborations

- and create opportunities for remote
~ and in-office employees to interact
A L ond Work together '

'; www.shiftingly.com



Interested in
learning more ?

Hi ! I'm Houriq,

A passionate leadership development coach and
process optimization consultant.

| integrate critical thinking and emotional intelligence
In transitions and transformations.

My approach is to always hold the necessary
space for my clients to find clarity and shift
progressively.

TR




